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South Korean Probation Department Studies
Arizona Domestic Violence (DV) Supervision

By Lynne (Sunny) Carpenter

The Maricopa County Adul't Probation Depart ment has
probation officer from the Republic of South Korea
Donna Vittori, Supervisor Sherri Tucker, and Seni o]
foll owing recent elections in Korea, it was deter mi
primary issues that needed to be focused on by the ¢
Mr . Ku arrived in Arizona in September to study ou
of fender s. Mr . Ku said he was fortunate to have tra

ago to conduct a similar study of our supervision me

Whil e here, Mr . Ku has had an opportunity to observe
and DV Court, where he was able to meet with Commi s
judici al of ficer. Additionall vy, he met with DV offi
system and to observe the team concept of addressin
|l ence offenders. He had an opportunity to meet wi t |
about the wvarious court s, counseling services, and
similarities and differences were discussed between
Korea, the state pays for all services and the defe
treat ment Both departments have similar treatment g

I n early November, KPO Ku was joined by Jongbaek An
Justice, Kor ea, as wel |l as Deputy Chief Byeongbae K
Justice. Four other probation officers accompanied
Ci mi no, Director Donna Vittori, Supervisors Beth I
Carpenter. Deputy Chi ef Kim wil./ remain in Arizona
Criminal Justice at Arizona State University. KPO

compl etes the academicd portion of his research.
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ght: Division Director Donna Vittori, Su
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Thinking for a Change

By Arlyn Harris
Ask any participant in the first half tohfifntkkhea cthansg
But as the class progresses, Chhegewidol | say fiwe are t

Wh at iTshiintka ng for a Change (T4C) is an integrated,

for offenders that includes cognitive restructuring
skills. The curriculum was developed by Barry GIlick
Ph. D. , in cooperation with the National Il nstitute ¢

compl eted over approxi mately 13t rwaeienkesd. flatciilsi tfaacoirlsi f
toward thlkei gnedamdr hi gh risk cri minal popul ation, eit
for a Change is one option in a continuum of interyv
needs of the offender populati on. It is an effectiyv
tors ebcaatibesaci al, pantsiocalalty hi &akd iniga! acnadm@arii on ¢

T4C in Mari colpdaC Gaosunotnye: o f the many objectives of

For ce. As of December 2013, we wi | | have 45 Adul t
mul tiple staff from 14 partner agencies including
SAGE, Hope Lives, AZ Common Ground, Ari zona Womenos

many mor e

at area of f |

Curr enrAtdluy :t Probation is running gr ps
@d mmuys )w.i t \We T&rRd

o
Loadstar Day Reporting Center -f(@aCASS
Phoenix | bsatéeen &5 Thomas) .

u
t

MCSO is running the full T4C curriculum in al/l ALPH
Estrella Jail (womends sentenced and unsentenced) a
prior to completing the c¢class wild/l be transitioned

are trained MCSO will further expand T4C to other |
FutumMédere are many goals of the T4C project. Two of

probationers participating i n and compl eting T4C
increasing participant retention. We are meeting b
increasing the number of available classes in the ci
to transition from a jail group to a community grou
for al | facilitators (including partners) to run T
sessions, twice per we ek, for FREE. We are also wor
target and address antisoci al attitudes; dl ook for T:¢

APETS Agents are a resource for you! Look f
meeting on APETS, APD Online, or other relev
ture topics? Tell your Agent! Al | topics <co
APETS Agents, including the current How to gu
For additional information you may contact t
StuBrobnski, JoAnn Paulus and Jaqua Davis.
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Cultural Awareness

By Tony Bidonde - Victim Services

One might ask, i Wh at is cultural aw / yway ?C
for Victims of Crime (OWC),ioghtsesrsal /7 b oiud , a
communicate with, and effectively in 1‘4 - h peo
cultures. It comprises an individual_o_ " . " ..unity:
cul tur al skill s, and awareness of and attitudes tow
i nterpersonal conflicts and tensions arise from an i
or , ationality, gender , gender identity, sexual 0
groiup.

Due to their unigue position in serving the communi
as clients from diver se dualctagwariendss,sa atnodo Imatyo uitntldrz
victims in a positive and effective manner, thus yi
case and the probationer.

| f you are interested in |earning more about cul tur
the himk:// ovc.ncjrs. gov/Compgiac.ta snpex ?itfopyacu dkEadBe any
above information ornsotdaerd. wiach cm@BZBRBIEs at :

MhYOS T2NJ tA0aY&d 2F /NAYSSE hYOS 2F WdzaaOS t NRBANIY&AZ ! &{d 5SLI NIYSYyd 2F Wdzaa OS

nilf we are to achieve a richer cul tur e, rich i
the whole gamut of human potentialities, and
fabric, one in which each diverse human gift wi

-Margar et Mead

Interstate Compact Outgoing Cases d Good News!!!

By Jean Scott, Indirect Services Supervisor

Sever al mont hs ago, the I nterstate Compact (1 SC) Ol
reduce errors in | SC submittals and time delays fo
resul t, we have created a new, simpl er procedure tl
ti me. Additionally, it wi || all ow probationers to
support and other resources available to them.

Now, field officersd participation is |imited to s
already preseyots,t ateer iifnyfionrgnmaa uton, providing a brief
|l etter -itho vapctteéedns, and when possible, collecting the
The 1 SC Outgoing team wil/l coll ect al |l required
application, provide an | SC behavioral agreement, a
I f you havenot received the |l anguage for t-oBt HKMOdi f
information, please contact me by email

Of note, the 1 SC Outgoing team also completes all w
reports for | SC cases requided to return to Maricop



http://ovc.ncjrs.gov/topic.aspx?topicid=73
mailto:vsu@apd.maricopa.gov
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Intensive Probation Supervision 0
The Place to Be

Many officers appreciate the unique aspects of wor ki

Voice Committee, an organization which represents a
about I PS. The list included:
T An increased opportunity to effect positive chan

T Quick response to poor/good behavior due to fregqg

f Evidence Based Practice (EBP) avenues are being
i nvol ved with programs |ike Criminal Justice Dr
for a Change, and EPI CS

| PS can be a career builder
Fagptaced casel oad

Less paper work

Fl exibility

Government <car

Smal | caseload size

=A =4 =4 4 4 -4

rspaneeheinehPiStrebesehems
the biggest benefit of be
rk more closely with everyone to
rapport you develop with individu
you get t know their families. o

Debbie Bedoll a, who has been working an | PS casel
caseloads as one of the most attractive aspects of

13 ear veteran said. AYou build a rapport with them,
AThe reward is seeing a higher ri sk offender succe
someoneds | ife is the reason she gets up and comes t

Bedol | a
the Ari z
to work

so said she often tells clients they can
a Department of Corrections; however, eve
I f you come to I PS, youdll have someone t ¢

Brian Burrer, who works out of Garfield, and is the
should not be afraid of the pace or the contact st
someoneb6s |l ooking to do something-odi Wi ehebhbheiandl it el
experience, 0 he said. Ot her I PS officers commented
flexible work schedule in tlog kadvail@amment are a pl u:

For more information about |1 PSd please contact any |
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Successful Pilot Program Between
Unsupervised and Pre -Sentence Saves
Standard Field Random Assignments

By Lolita Rathburn

I f you are a Standard field officer, you may have
from the Unsupervised Progr am! One of t he goal s i
comprised of Supervisors Marie Long, Jaci Chri sten
unt angle the process by which officers in Unsupervi
combinati on eports. As we | ooked for ways to cea:
Report Requests to Standard field officers, we foun
i sfied with he practice of assigning three report
remainder u to the field. The former practice re
program unt. each Unsupervised officer had each |
requests being clustered at the beginning of the mo
was usuall ot t heir own, the new Unsupervised of
me et the probationer to conduct t he assessment , a |
write the eport.

Adding to the workload was the number -pfobatbenteha

on Unsupervised probationers. I n determining how t
Unsupervised probationers were frequently meeting w
t heir new charge, but when the Screener di scovered
view would be stopped and the probationer was told
complete the interview and assessment. Hel p arri ve
Supervisor Mike Miller in the Presentence Division
keep alll presentence investigations ordered i n RC
pr-egr obati on charge only report. Trhreo bpa tliodn weenpt o rstos v
the Presentence Division. With this change, we were
Unsupervised officer now keeps their own ; t hus, no

Random Report Assignments to Standard field!

As with the field, the number of reports varies f
combination reports completed by probation officer s
or about 4 to 5 combination replorts per probation o

MANAGERSO ACTI ON COMMI TTEE

Do you have an idea to influence t
effective use of EBP? Visit MAC on the APD Homepage
and submit a project proposal!

\__ |
—
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MCSO0s ALPHA Graduati on Oct

On October 23, 2013, the Maricopa County Sheriffos
gram held a graduation ceremony for the most recent
attended to demonstrate support for the graduating
Community (TJC) Reentry I|Initiative. Some of those
phrases describing their experience:
O graduations, it helps create a good foundat.
endants towards succeBAfUNedehYdY ok O chladlgle PTC
see that their probath®he oWiiRed WahELSST of h@ht
eir positive behavior change in encouraging t|
nlt was such a great opportun
about probati oners6é6 commit men
their | ives. 0
nl have al ways enjoyed atte
tions and any ceremonies th
plishments of the individua
probation officers. As an |
feel sometimes | only see t

est point or at their worst
ation was one time when | could see the probationers

at their best, when they we
well done. 0

Representatives from WRC Office (Left to Right): Dan Fox,
Adeyemi Akanbi, Mary Mares, Kathy Daniels, Doug
Frantz, Anna King, Emily Cook, Ted Milham,

Very moving

anmciisnspirationa
Xperience rea :
t
t

ffirmed why I
ommi tted to he vision and
ur depart men 0

O 0O M

I always find the graduations to
couraging, BkBod momengndividual s t
only time they have completed or
thing and to hear the pride in the
phenomdnalr.efreshes me and moti va
bation officer to be as resource
defendant wintth yt hemitro tée commuy
13 years of being a probati on
LPHA program while serving inca
™ proud of Jesse C. for completin
that ALPHA sets up the _ aftercare
their release from jail.o

-

Thank you to those who have YautesdeppoALPHA gnr.
apprecFatedhﬁﬁe who havendédt had the opportun
checking out an ALPHA graduation in th






